
 

Page 26 of 29 

 

9.  The accounting policies that the state-owned enterprise will apply for financial records and 

reporting: ––––––––––––––––––––––––––––– 

 

10.  Summary indicative balance sheet and profit and loss statement for the state-owned enterprise: 

–––––––––––––––––––––––––– 

 

11.  Consolidated summary indicative balance sheet and profit and loss statement for the state-

owned enterprise and its subsidiaries as a group: [need not be filled if the state-owned enterprise 

does not have any subsidiary] 

 

12.  The proposed dividend declaration and distribution policy of the state- owned enterprise: –––

––––––––––––––––––––––––– 

 

13.  Description of any public service obligations and their impact on the forecasted financial 

outcomes of the state-owned enterprise: [as agreed with the Federal Government] 

 

14.  Any other matter directed to be included in this statement by the Federal Government: ––––––

–––––––––––––– 

 

Schedule-IV 

Fit and Proper Criteria 

(see Section 16) 

 

For the purpose of determining as to whether a person proposed to be appointed as director is 

a ‘fit and proper person’, the appointing authorities shall take into account any consideration as it 

deems fit, including but not limited to the following criteria, namely that the candidate for appointment: 

 

(a)  has the skills, knowledge and experience to assist the state-owned enterprise 

achieve its primary and other objectives; 

 

(b)  has at least a graduate degree 

 

(c)  is a businessman of repute or a recognized professional with relevant sectoral 

experience; 

 

(d)  is financially literate; 

 

(e)  has no convictions or civil liabilities; 

 

(f)  has good reputation and character and exhibits high ethical standards; 

 

(g)  is not disqualified to act as a director stipulated in this Act or any other law 

applicable to the functioning of a state-owned enterprise; 

 

(i)  has not been subject to an adverse order passed by the Securities and Exchange 

Commission of Pakistan or any other sector regulator;  

 

(j)  has not been subject to an order passed by the Securities and Exchange 

Commission of Pakistan or any other regulatory authority, withdrawing or 
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refusing to grant any license or approval to him which has a bearing on the 

capital market; and 

 

(k)  does not suffer from a conflict of interest; this includes political office holders 

whether or not in a legislative role. 

 

 

Schedule-V 

Matters to be Covered under the Code of Conduct 

[see Section 19(2)] 

 

1.  The standards of conduct for directors and employees, whereby: 

 

(i)  compliance with the fundamental principles of probity and propriety; 

objectivity, integrity and honesty are ensured; 

 

(ii)  the directors and executives uphold the reputation of the state-owned enterprise 

by treating the general public, institutional investors and other stakeholders with 

courtesy, integrity and efficiency, and ensuring service quality; 

 

(iii)  the state-owned enterprise's assets and resources are applied for the benefit of 

the state-owned enterprise in a manner which ensures efficiency and 

transparency; and 

 

(iv)  quality standards are followed with due diligence and that suppliers comply 

with the standards specified and are paid for supplies or services within the time 

agreed. 

 

2.  An effective “anti-corruption” strategy to minimize actual or perceived corruption in 

the state-owned enterprise, including without limitation, with respect to: 

 

(i)  the active promotion of ethical behaviour and facilitating reporting of unlawful 

or unethical behaviour; 

 

(ii)  the circumstances in which directors and employees may accept gifts and other 

benefits, including reporting and recording those gifts and benefits; 

 

(iii)  the use by directors and employees of the resources of the state-owned 

enterprise, including phones, vehicles, and other property; 

 

(iv)  regulation of business travel, including its cross-over with personal travel; 

 

(v)  reducing or eliminating improper influence on directors and employees in their 

position as a director or employee of the state owned enterprise; 

 

(vi)  equality of opportunity is ensured by establishing open and fair procedures for 

making appointments and for determining terms and conditions of service. 

 


